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Political Practice: The Career Mobility and Ambitions of Local Councillors
Abstract
This research project explores the career ambitions of local politicians to seek office at
higher levels of government. Testing theories from existing political ambition research in
other jurisdictions, the paper explores factors of political ambition in Ontario through a
survey of first-time local councillors and an archival study of past multi-level political
careers. Success in politics can follow many paths, but results from the survey indicate that
councillors who were younger, male, extraverted, and involved in partisan political
activities were more likely to have ambitions for higher office. Further, while American
political careers tend to move upward from local to federal government, in Ontario they are
much more fluid, with politicians moving between different levels of government
throughout the span of their careers.
Subject keywords: Public Service Motivation, Council, Elections
Geographical keywords: Ontario, Canada
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1: Introduction to the Study
Around election campaigns, there is often significant debate about the experience of
candidates and their suitability for the position they are vying to hold. This debate became
particularly salient during the 2016 American presidential election, when the choice was
between an “established elite” and an inexperienced outsider who claimed to understand
the needs of the average citizen. Though the idea of a career politician is subject to much
discussion, it is generally preferred that politicians in higher office or leadership positions
have at least some prior political experience. For example, each of the prior 44 individuals
elected President had held political or military positions before moving into the White
House, with many starting out in local or state level government. In the Canadian context,
leaders of political parties often have previous experience as legislators before their
leadership ascents. While the public discourse often covers what experience a politician
has, there is less focus on how they got it and whether there is a progressive, prescribed
career path for ambitious politicians through the ranks from local government to national
office.
In their 2015 article, “Neighbourhood Council as a Path of Political Career
Development in Poland,” Swianiewicz and Chełstowska wrote that neighbourhood councils
can be “perceived as an incubator for aspiring politicians at the beginning of their career,
and, equally, as a respirator for local politicians in times of endorsement loss” (2015, p.
233). Local governments are the level closest to the electorate with a direct impact on daily
life, but the stakes are often not as high and can provide politicians with the opportunity to
mature politically before emerging to higher office. Alternatively, as Swianiewicz and
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Chełstowska discussed, it can provide a place for politicians to recover from political defeat
and repair their reputation for a future election.
Existing literature explores political career progression in the United States and
European countries like Poland, but less is known about the political progression of
politicians and use of local office as a starting point for higher political offices in the
Canadian context. Politicians can be motivated to run for public office for many unique
reasons. For politicians who might have progressive political ambitions, the desire to gain
experience and build support would likely influence their decision to run at the municipal
level before progressing further. Using primary and secondary data sources, this research
aims to understand the factors that influence political motivations and progressive
ambitions of elected officials and the prevalence of politically mobile individuals in the
Ontario political arena. Beginning with a review of the literature, the report then outlines
the research design and methodology. Results from the survey and archival study are
shared in the results section, as well as discussion centred around the underlying research
question: Are councillors in Ontario municipalities motivated to seek local public office as a
means to advance—or revive—their careers at other levels of government? Conclusions,
potential areas for future research, and appendices complete the report.
2: Review of Existing Literature
Existing research on the motivations of politicians has highlighted several reasons
for why they choose to run for different offices throughout their career. By summarizing
research from different theories on political motivations, Vercesi noted several
independent variables that have been studied and found to impact an individuals’ political
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career including: personal life experiences, personality traits, ambition, socio-economic and
professional resources, and social or professional backgrounds (2018). Aspects of these
different approaches have been incorporated into this research to contextualize the
political career path and find common themes among elected officials on the political
ladder, though the primary focus will be on ambitions and career mobility. These
influences on political ambition as well as existing understandings of political career
progressions are outlined in the literature reviewed below.
2.1 Individual Political Ambitions
Much of what is written on political ambition stems from a book written by Joseph
Schlesinger in 1966, which begins with the assertion that “ambition lies at the heart of
politics” (Schlesinger, 1966 from Sigel, 1968). Further, Schlesinger noted that one can find
“order in the careers” and that “reasonable expectations for national advancement are not
scattered at random” (Schlesinger, 1966 in Vercesi, 2018). The order of the political career
as studied by Schlesinger tends to see politicians as being promoted upwards through the
perceived ranks at one particular level, or advancing to different, higher orders of
government in a multi-level system.
Progressive ambition, which can be defined as the desire to move to higher political
office, is common among politicians. Some studies have even suggested that almost all
politicians have some level of progressive ambition, either within the order of government
they are in, or into other political arenas (Copeland, 1989). This upward progression is
often referred to as “climbing the political ladder”. Generally, the political ladder would
place lower levels of government at the base rungs, progressing upward towards federal
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government, with the role of Prime Minister or President being the ultimate objective. The
inherent assumption of the political ladder is that higher-ranking offices are ones situated
at higher levels of government with a larger constituency and to some extent a broader
portfolio or greater decision-making capacity (Borchert, 2011).
Though elected officials come from a wide array of backgrounds, many have had
prior political experience and are seen as career politicians: individuals who are called to
politics and centre their career around it (Henn, 2018). Today, fewer politicians have the
traditional employment backgrounds in law or business that were once commonplace.
Modern politicians often come from “brokerage” careers that are conducive to politics or
“instrumental” careers, which are directly connected to politics. Brokerage careers are
traditionally considered to be “professional” roles that provide individuals with skills and
contacts which can be useful in linking them with politics, as well as the flexibility and
salary to pursue a political position. On the other hand, instrumental careers can help
individuals adjust to a public-facing role and learn the art of persuasion and political
dealing (Cairney, 2007). Examples of these brokerage careers are law, teaching, and
academia, while journalists, trade union members and parliamentary staff often find their
way onto the political ladder through their instrumental career paths (Allen, 2013). Ladder
climbers in brokerage jobs are often thought to plan their careers based on the availability,
accessibility, and attractiveness of various offices and the opportunities that arise to pursue
them (Borchert, 2011; Copeland, 1989). As the ladder is climbed, there are also fewer
positions available, making experience a key asset for ascension.
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With politics becoming more of a lifelong career and less of a capstone, younger
representatives are being elected to office. One Member of Parliament from the United
Kingdom House of Commons wrote that “youth is (almost) everything. [Only one Minister
is]… on the wrong side of 60; several of the new boys and girls are in their thirties (Mullin,
2010 from Allen, 2013). For the professional— or career— politician, it would also be
natural to aspire to a higher position, since “few persons would be willing to enter a career
that has a dead-end character from the outset. If you cannot hope to proceed from where
you enter, it is very unlikely that you will enter at all” (Borchert, 2011, p. 121). It may also
be true that elected officials who have not centred their career in the political sphere would
aspire to some level of advancement once their ambitions have been realized.
Political career goals and ambitions to advance are also associated with individual
personality traits. The Big 5 personality traits of “agreeableness,” “openness to experience,”
“conscientiousness,” “extraversion,” and “emotional stability (neuroticism)” have been
gaining popularity in political research as it relates to political behaviours. Research has
shown that individuals whose personalities display an “openness to experience” and
“extraversion” tend to have more career self-efficacy and political career aspirations
(Francescato et al., 2020). Dietrich et al. suggest that these characteristics could relate to
progressive ambition given that individuals with these traits would accept the challenge of
serving in higher office in the public eye. Further, they suggest that those who are
considered to have greater “agreeableness” are less likely to have ambitions since they
would not want to face public scrutiny or be embroiled in combative campaigns or debates
(2012). “Openness to experience” and “conscientiousness” are also reported to align with
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liberal or conservative ideologies, respectively, which could predict the partisan alignment
of councillors who would run for higher office (Dietrich et al., 2012).
2.2 Career Progression
Similar to the findings in the United Kingdom study where 42 percent of newly
elected Members of Parliament (MPs) had experience serving as local councillors, Canadian
MPs also frequently have previous political experience. It has been found that
approximately 40 percent of MPs studied in the Canadian context had successfully stood
for one or more public offices prior to their success in obtaining a seat in the House of
Commons (Mishler, 1978).
Further research by Barrie and Gibbins found that in Canada, political ambitions “do
not knit elected offices into a hierarchical, national structure, [but rather] that politicians
follow a bifurcated…career path with provincial office serving as an alternative to rather
than as a stepping-stone towards national office” (1989, p. 138). In their research, which
used biographical data from the Canadian Directory of Parliament and the Canadian
Parliamentary Guide, they found that approximately 40 percent of Federal MPs had prior
elected political experience (Barrie & Gibbins, 1989). Overall, among those with elected
political experience before entering Parliament, 25.6 percent moved directly from the
municipal arena to Parliament and 4.4 percent passed from municipal to provincial office
before entering Parliament, with the remainder having gained experience at the provincial
level. (Barrie & Gibbins, 1989).
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As early political career research suggests, “political careers do not proceed
chaotically. There are patterns of movement from office to office” (Schlesinger, 1966:118,
in Borchert, 2011). However, politicians can move between levels of government freely,
and are not required to follow a set path from local council to federal parliament. Later
research by Borchert has identified three patterns of movement that better reflect the
realities of a political career: unidirectional, alternative, and integrated circuits (2011).
Unidirectional political careers follow the traditional ascending pattern of a political
career along the organization of the state. Careers begin at the local level and progress up
to the regional and then national level. In the alternative model, the hierarchy does not
follow the organizational arrangement of offices, but instead focuses on the interests and
preferences of officeholders. This level recognizes that career advancement can happen
among different positions at the same level of government, or up to higher offices in no predetermined hierarchy. Lastly, the integrated circuit has no set pattern, with politicians
moving around between levels of government with no common pattern of progression
(Borchert, 2011).
The findings on political career progression in Canada and the United Kingdom are
fairly consistent, however, existing research on climbing the political ladder is often been
done from the top-down, looking at politicians at the apex of their political careers rather
than those starting out at the lower rungs. The archival study with consider Borchert’s
three models of career progression in retrospect, while the survey aims to fill this research
gap with an exploration of early career ambitions and intentions.
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2.3 Nascent-Progressive Ambition
A study that did consider the political ladder from the ground up looked at
individuals who were not elected politicians, but who work in careers that generally yield
political interest (for example, brokerage careers like business, law, and education). In this
research, it was found that a majority of respondents, 70 percent, would first attempt to
stand for election in a local office, rather than a higher office position (Fox & Lawless,
2005). Participants in Fox and Lawless’ study had not yet run for office, so though they
express interest, they have not yet stepped onto the ladder. Their research found that 41
percent of those interested in running for office at a lower level would do so to begin their
political careers , but indicated that they would be interested in eventually running for
positions at state legislatures (Fox & Lawless, 2005).
Given that there are greater similarities between Provincial and Federal
parliaments, it would be easier to transition between these levels. It is interesting then, that
those who expressed interest in a political career in Fox and Lawless’ work would choose
to begin at the local level.
These ambitions to run for political office can be categorized as progressive or
nascent; the former relating to those already in office who want to move higher and the
latter to those who have merely expressed interest in some kind of a political career (Blais,
Pruysers, & Chen, 2019). In multi-level systems, particularly at the lower rungs of the
perceived political ladder, a combination of these classifications could exist— a nascentprogressive ambition—as individuals elected to council change career plans once they are
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more familiar with the broader political system and potential opportunities for
advancement.
By looking at the political ladder from the lower rungs rather than the higher rungs,
this nascent-progressive ambition can be studied, however it will take a more explorative
hypothetical approach rather than a retrospective descriptive analysis due to the
uncertainty of future electoral success. Further, it is possible that some councillors have not
yet considered their options for higher office, which could mean that respondents who are
not interested in climbing the political ladder today may still someday run for those offices.
2.4 Political Recruitment and Representations
Unlike local elected office, partisanship has a role in provincial and federal elected
politics in Canada, so involvement in political parties may assist with recruitment and
advancement in political careers. Candidate recruitment can begin with political parties
whose active members are a potential pool of applicants for elected office (Fjellman &
Sundström, 2021). For party members who are already involved in local, non-partisan
governance, they may have greater opportunities to climb the political ladder through their
membership in partisan organizations.
In a survey of political party members in Canada, it was found that 14 percent of
respondents joined parties in part because of the potential career benefits. Further, some
parties consider involvement in party politics to be an “apprenticeship” or necessary
investment for nomination to elected office (Fjellman & Sundström, 2021).
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Ambitious politicians also need to stand out from other candidates to position
themselves for the intra-party competitions to fill a limited number of available higher
positions, and involvements in political party activities would help them to do so (Sieberer
& Müller, 2015). However, in some instances, parties might reach out to councillors who
align with their ideologies based on other factors, such as the interest in putting forward a
dynamic, experienced, and representative slate of candidates.
Recruitment of candidates to increase the representation of various minority groups
within governments adds an additional context to the study of politicians. Political parties
and politically focussed organizations aim to have greater numbers of women and
minorities elected at all levels of government. Males have historically dominated politics,
and it has been just 100 years since the first female was elected in Canada. It is often the
case that males are still more likely to express and interest in running politically and to be
recruited to run (Fox & Lawless, 2010). A study of MPs in the United Kingdom found that
in 2010, 42 percent of newly elected MPs had experience serving as local councillors,
though among that group, 75 percent were males. Further, women at the local level often
served fewer terms than males and shifted to voluntary political involvement rather than
“higher-end” professional political pursuits (Allen, 2012).
Although this research will not exclusively contribute to gendered studies of
political motivation and the factors that make it difficult to shatter the perceived glass
ceilings in leadership, it can answer if candidates who represent political minority groups
have the same level of political ambition as their colleagues when they are beginning their
political careers.
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2.5 The Local Political Respirator
Progressively ambitious councillors need to gain the attention of political
gatekeepers who have control over the frequently contested higher positions and election
resources (Sieberer & Müller, 2015). Since party systems are in place and have a role in
recruiting candidates for provincial and federal election, winners, and—to a lesser extent—
losers, of previous electoral contests are considered to be attractive candidates for higher
office. These individuals, whether successful or not, have greater public visibility and
experience in campaign settings (Mishler, 1978). As Swianiewicz and Chełstowska found in
Poland, it is interesting that some losers of higher election would then seek lower office to
revive their careers. A study of political career paths found that Members of Provincial
Parliament (MPPs) in Ontario who had previously served at the local level were more
interested in returning to the local level than advancing to the federal parliament (Nauta,
2017). While these politicians did start at the local level, they were less interested in
continuing to pursue “higher” political office, which is similar to the findings of Barrie and
Gibbins that in Canada’s federalist system, provincial and federal positions are alternatives
to one another, not a step from one to the other.
Those MPPs who had previously served in municipal elected office had often been
involved in partisan politics prior to running for Provincial office through a variety of
means such as work on riding associations, campaign volunteering, or donations to
candidates (Nauta, 2017). This expression of partisanship through volunteer experience
could help political parties better identify potential candidates when recruiting for
elections, and could be used as an indicator of political ambitions.
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Studies of political mobility and career progression generally focus on a continually
upward trend of offices held, though there is evidence across Ontario of current municipal
councillors who have previously served on higher rungs of the political ladder. What is not
known is whether they are on a descending or integrated circuit career model with no
further intent of seeking higher office or if they are attempting to gain ground in the local
community and run again in future elections up the political ladder. Building off
Schlesinger’s work, Barrie and Gibbins found that the force of political ambition in Canada
is usually in the national direction (1989), though it is possible that politicians in 2021 have
different forces of political ambition across political offices.
3. Research Question
With a focus on the concepts of using local government elected office for incubation
and respiration (as introduced by Swianiewicz and Chełstowska), this research aims to
further explore the idea of political career mobility. By using existing data on Ontario-based
politicians and collecting new survey results on the career paths of current local
councillors, this research will develop a deeper understanding of individual political
motivations and ambitions to find possible trends and answer the question:
Are councillors in Ontario municipalities motivated to seek local public office as a
means to advance—or revive—their careers at other levels of government?
Within this research question, there are a number of contributing variables to
explore. Though the literature review highlights a number of studies on political careers
and ambitions, studies within the Canadian context are less extensive. This exploratory

17

research will use theories and observations about ambition from other jurisdictions and
apply them to the political ladder within Ontario.
Eight hypotheses about political ambition and career advancement have been
developed based on the reviewed literature:
1. Councillors who are young and/or male are more likely to have progressive political
ambition.
2. Councillors who display greater extroversion and openness to experiences are more
likely to have political ambition.
3. Councillors who have been involved in partisan activities are more likely to run for
higher office where partisanship plays a role.
4. Councillors are more likely to run for a higher office if they are interested in the policy
issues and constitutional responsibilities of higher levels of government
5. Councillors who dedicate more time to their role are more likely to run for higher
office.
6. Councillors who believe in term limits are more likely to seek higher office.
7. Councillors with family ties to politics will be more interested in pursuing higher
political office.
8. Councillors who have served at or previously run for elected office are more likely to
try again in the future.
4. Data and Methods
To test the hypotheses and better understand the concept of political mobility in the
Canadian context, a survey and an archival study were conducted. These two methods
explored together can address how current politicians are planning their careers, as well as
how political careers have progressed in the past.
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4.1 Survey
The targeted population for the survey included first-time— or non-incumbent
councillors—who were elected in 2018 and are currently serving on a municipal council in
Ontario. The sample for the survey was developed using data from the Ontario Data
Catalogue’s dataset “Candidates for the 2018 Municipal Election”, which included the
names of the 2862 councillors elected in the 2018 municipal election, their Municipality,
position on council, and information about incumbency1.
The choice of non-incumbent councillors —or in some cases, mayors, wardens, or
reeves who had not previously served on council—was made to reduce the scope of the
research project and to put all respondents on relatively equal position on the political
ladder. Although elected school board representatives are also local elected officials, for the
purposes of this research, the survey was limited to municipal councillors.
New councillors are more likely to be younger than their long-tenured colleagues,
which should contribute to their interest in pursuing politics as a career rather than a
community service or retirement role. Additionally, having served fewer terms in office,
new councillors may be more interested in pursuing higher office than those who have
spent many terms on municipal council, since the ambitions of long-serving councillors
may have been abandoned or non-existent based on their extended involvement with local
council.

1

Data was filtered to remove duplicates, so there is a chance that two councillors who have the same name, but
represent different municipalities were excluded from the results.
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In total, 1,010 councillors were contacted to complete the survey based on the
criteria above and the availability of individual councillor contact information on municipal
websites2. Councillors were contacted twice about participating in the research,
approximately two weeks apart, and the survey was available for response from March 29,
2021 until April 30, 2021.
The survey looked at three possible types of progressive political career motivations
based on a councillor’s intentions (Have you previously put your name forward for higher
office?), ambitions (Have you thought about putting your name forward for higher office?),
and considerations (Thinking about it now, would you put your name forward for higher
office?). The additional questions in the survey covered demographic information, career
details, and personal values and beliefs to test the hypotheses against the three types of
progressive political career motivations.3
To evaluate the personality of councillors, the Ten-Item Personality Measure (TIPI)
was used. Since personality is just one factor of the survey, a longer, more detailed measure
of personality would be time consuming for the researcher and participants. The TIPI uses
ten questions to assess the Big Five personality traits of extraversion, agreeableness,
openness, conscientiousness, and emotional stability. Each item on the TIPI consists of two
descriptors that respondents rate from 1 (strongly disagree) to 7 (strongly agree) based on
whether or not they see themselves as having those traits. When respondents receive a

2

The survey was approved through the University of Western Ontario’s Research Ethics Board review process prior
to distribution.
3
See Appendix A for the complete survey questionnaire.
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score that is higher than the averages defined by Gosling et al., they are more likely to have
that personality trait (Gosling, Rentfrow, & Swann Jr. , 2003).
At the conclusion of the survey period on April 30, 2021, 377 responses had been
received, representing a 37 percent response rate. 357 surveys were complete for use in
the analysis. An initial evaluation determined that there was not a significant response rate
among councillors who had previously run for— or served in—a position at the provincial
or federal level and as a result, political intentions and the use of local council as a
respirator for political careers could not be adequately explored.
Data for political considerations was also insufficient, likely because those who
would consider a run for higher office may not yet have the information or encouragement
needed to make that decision. The findings and discussion focus instead on the political
ambitions—defined as an existing interest in pursuing higher office—among the first-term
councillors who participated in the survey.
4.2 Archival Study
In a research note prepared by Jack Lucas, a dataset on local politicians in Kitchener
is introduced. The dataset includes profiles of 348 political careers from 1912 to the time of
publication. An analysis of the data found that there was often movement among political
careers at the local level; for example from school board trustee to councillor to board
commissioner (Lucas, 2015). Lucas notes that expansion of this type of dataset has the
potential to compare across cities and levels of government, allowing for exploration of
political careers over time (2015).
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Since the majority of the surveyed population in this research are relatively new to
their role, they have little experience at different steps on the political ladder. The archival
study provides information about how individuals in a similar career situation progressed
through their careers. The archival study complements the survey to provide some
longitudinal data about movement of political careers, and whether multi-level political
careers are common among Ontario’s elected officials— and achievable by ambitious
individuals. Further, the archival study can assess Borchert’s three patterns of political
career movement in the Ontario context.
To understand the ability of politicians to move from one level of government to
another, the archival study was conducted using Members of Provincial Parliament in
Ontario and Members of Parliament who represented Ontario. While the survey research
would test whether or not politicians had ambitions to climb the political ladder, this
aspect of the study can find career trends among those who had been elected for public
office at multiple levels.
The secondary data gathered in this section was retrieved from digital sources
including the Legislative Assembly of Ontario website, the House of Commons’ Parlinfo
database, news articles, election data, and obituaries for Members. To cover relatively the
same time period, the previous 10 and current Provincial parliaments (31st to 42nd) were
studied, covering 1977 to 2021. For politicians serving federally in Ottawa, the 31st to 43rd
(current) parliaments were analysed, covering 1979 to 2021.
Following Lucas’ method of tracking career order of multi-level politicians, careers
will be tracked based on their order to determine if political careers follow a unidirectional,
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alternative, or integrated career model. However, given the size of the sample, the
sequencing of careers (i.e. the number of years or terms in each level of government across
the span of a political career) will not be included.
4.3 Limitations
The survey and archival methodologies can provide generalizations based on
behaviors among a circumscribed group of ambitious politicians, but they cannot account
for the decisions not to run or the failure to succeed amongst otherwise politically
ambitious individuals (Vercesi, 2018). A longitudinal study of current politicians would
allow for a more fulsome understanding of whether or not politicians followed their career
progression plans or were successful in their attempts to do so. However, time constraints
and the challenges of following individuals across the span of their careers makes a
longitudinal study difficult to achieve. Instead, the survey used in the study will provide
localized insight into the ambition and desire of councillors in Ontario to seek higher public
officer, rather than their successes. The accompanying archival study will provide some
insight into the ability of a political career to move between levels of government and
trends in career paths.
5. Results
The survey and resulting data explored the possibility that an individual might seek
higher office based on certain common categorical variables such as gender, policy
interests, or age, as defined in the hypotheses. The historical data provided information on
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past patterns of political progression, while the use of a survey helped to identify potential
indicators or common trends among those who have ambitions of seeking higher office.
The research findings set out in this section begin with the survey results, followed
by the archival study data and additional commentary on the findings.
5.1 Survey Results
Demographics of the survey respondents are highlighted in Table 1. Newly elected
councillors were most frequently in their 60s, male, and with at least a college diploma.
While collectively there was a greater number of new councillors under the age of 60
elected in 2018, it appears that individuals may still run for council as a way to contribute
to their communities at the end of their existing careers, rather than as a way to begin a
new political career.
The survey also found that 37.5 percent of respondents did not have a job outside of
council, which could indicate that these individuals are retired, or work in a municipality
like Toronto where councillors receive a higher wage and have a busier workload. Of the
remaining 62.5 percent of councillors who did have jobs external to council. The positions
they occupied varied greatly, with “small business owner” (19.9%) and
“agriculture/farming” (9.48%) being the most frequently reported job of the defined
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categories. 27.5 percent selected “Other,” with jobs covering a broad spectrum from retail
and service industries to involvement with non-profit organizations.

Political ambitions were compared against the variables from the hypotheses using
a chi-square test for independence. Variables tested included: age, gender, birth country,
self-identity with a minority population, policy interests, family history in politics, time
spent on council role, partisanship, and the Big Five personality traits.
A Chi-Squared distribution can be used to test independence between two
categorical variables, under the following assumptions:
i.

Each variable has two or more categories.

ii.

Observations are independent.
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iii.

Expected frequencies for each paired outcome of the variables is at least one.

With each Chi-Squared Test below, the hypotheses were as follows:
𝐻0 : 𝑉𝑎𝑟𝑖𝑎𝑏𝑙𝑒 1 𝑖𝑠 𝑖𝑛𝑑𝑒𝑝𝑒𝑛𝑑𝑒𝑛𝑡 𝑜𝑓 𝑉𝑎𝑟𝑖𝑎𝑏𝑙𝑒 2
𝐻𝑎 : 𝑉𝑎𝑟𝑖𝑎𝑏𝑙𝑒 1 𝑖𝑠 𝑛𝑜𝑡 𝑖𝑛𝑑𝑒𝑝𝑒𝑛𝑑𝑒𝑛𝑡 𝑜𝑓 𝑉𝑎𝑟𝑖𝑎𝑏𝑙𝑒 2
For each test, a p-value was obtained using the sample data. If the p-value is less than 0.05,
the null hypothesis is rejected with 95% confidence. In this case, it can be said that the data
does not suggest independence of the different variables.
Note that in Table 2 where the data was deemed insufficient or breached the assumptions
stated above, the Chi-Squared Test yielded a non-applicable (N/A) result. Once the
dependence of variables is known, further testing can then be performed to describe the
relationship between the two variables.
Based on the results of the Chi-Squared Tests, the survey data suggests that:
Councillors were more likely to have an ambition for high office if they were:
younger; part of a minority group; interested in provincial or federal policy issues;
from a family with history in politics; or involved in partisan political activities in
their private life.
Each Chi-Squared Test with a rejected null hypothesis (therefore showing a
dependent relationship) is summarised in Table 3, along with the percentage of survey
respondents that met the criteria and the percentage that did not meet the criteria.
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From this, the impact of Variable 1 on Variable 2 can be inferred. For example, the
Chi-Squared Test for the variables ‘Young’ and ‘Ambitious’ rejected the null hypothesis that
the two variables are independent, and thus a respondent’s age is significant to the
likelihood that the respondent has political ambition. Further, from Table 3 we see that 48
percent of ‘Young’ respondents indicated political ambition, while only 26 percent of ‘NonYoung’ respondents indicated political ambition, which gives an initial view of the direction
of the relationship (i.e. Younger respondents appear to be more ambitious). The likelihood
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that younger respondents are more ambitious is further explored through using an Odds
Ratio analysis found in Table 4.
Table 3 only shows those attributes for ambition that had a significant Chi-Squared
Test p-value. Given that intention and consideration did not yield substantial dependence
results, these variables were also excluded from the analysis.

Following the chi-squared test, the data was tested to determine the strength of the
relationships and dependence of political ambition on the variables using an Odds Ratio
test. This test can be performed to explore the relationship between two categorical
variables and was done using a binary logistic regression to test the impact of each of the
variables from Table 3 on political ambitions.
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A best estimate of the variable relationship is calculated using a logistic regression,
with ambition tested against the independent variables. In the simplest case, the Odds
Ratio can be used to express the relationship between the outcome with and without the
explanatory variable.
A 95% confidence interval for the best estimate odds ratio is also calculated to
indicate the precision of the best estimate. For example, the best estimate of the
relationship between age and ambition is 4.11, however the 95% confidence interval
suggests the true value of the relationship is within 2.30 to 7.33. If the true value of the
relationship was 4.00, this can be interpreted as a ‘Young’ individual being four times more
likely to be ambitious than an individual who is not ‘Young’.
A relationship of 1 implies no impact of Variable 1 on Variable 2. Therefore, if the
confidence interval passes over 1 (for example, the lower and upper values for interest in
provincial policy issues in Table 4 of 0.192 and 1.330), then no conclusions can be drawn
regarding the relationship.
The results of these analyses suggest that Hypotheses 1, 2, and 3 have some
validity; as councillors who are younger, male, extraverted4, involved in partisan political
activity were more likely to have ambitions than those who did not meet those criteria.
Overall, several different variables were found to have a possible impact on the
likelihood of a councillor having progressive political ambitions, but there were few results

4

Each of the Big Five personality traits of agreeableness, openness, conscientiousness, extraversion and emotional
stability (neuroticism) were tested, but only extraversion and openness met the dependence requirements from
Table 1.
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indicating a strong link between the variables considered and political ambition. However,
even with greater odds for political ambitions, predicting or pre-determining who might
have aspirations of climbing the political ladder would be a fruitless endeavour.

In Vercesi’s assessment of political career research, it is suggested that multiple
factors are likely to shape political careers, and there is more than one pathway to obtain
the same outcome (2018). As the political archetype has become less predictable, the
backgrounds, experiences, or traits of a candidate have also become less predictable.
Additionally, where political ambitions do exist, they may not materialize in electoral
success.
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5.2 Archival Study
The period analysed through the archival study included 636 Members of Provincial
Parliament and 538 Members of Parliament5. Table 5 shows the number of individuals
who served in at least two elected roles at different levels of government during their
career, and the sequence in which their careers progressed6. The most common career
trajectories were from a municipal government to either the provincial or the federal
parliaments, with 38 and 33 percent of multi-level politicians following that sequence,
respectively.
Overall, 41.7 percent of MPPs had experience at multiple levels of government, and
29.4 percent of MPs had experience at multiple levels of government7. The traditional,
unidirectional career progression up the political ladder was uncommon, with less than
two percent of individuals successfully making the ascent. While the respiration of upperlevel political careers at the local level was not common, it was frequently the starting point
of a political career, suggesting that Swianiewicz and Chełstowska’s concept of local
government as a political incubator can be applied to the Canadian political landscape.

5

The data was analysed by the researcher using Jack Lucas’ method of tracking the order of political careers over
time by classifying each level of government with a letter. In this case, c for local council, p for provincial, and f for
federal.
6

There were examples of individuals with school board experience prior to attaining higher office, however they
were not included in the final analysis in Table 5 to be consistent with the survey population of local council as the
entry-point to the political ladder. Similarly, those who moved federally to a senate position were excluded from
the results, as senators are unelected and do not follow electoral cycles, but maintain their position until they
reach mandatory retirement at age 75.
7
Some of these individuals would be included as part of each overall percentage, if their career trajectories
included both provincial and federal service.
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5.3 Discussion
The survey and archival study findings identified some common characteristics among
councillors and their career experiences, which will be further explored in the discussion
below.
a. Climbing a Ladder or Scaling a Mountain?
The tested variables did not have an overwhelming impact on the ambitions of
councillors, however, several factors were found to have the potential to influence a
political career and the success of ambitious officeholders.
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For the councillors who responded that they did have similar ambitions to their
colleagues across the province, it is possible that they will be more or less successful at
achieving their goals based on their individual choices and strategies throughout their
career. Rather than being the result of a specific, replicable set of circumstances, political
careers can more accurately be explained as a “configurational ‘twist’ of factors” (Vercesi,
2018, p. 194). So while the ladder imagery can symbolize the steps of progression along a
political career, it appears to be less realistic of the true experience of ambitious politicians.
In the United Kingdom, 41.6 percent of newly elected MPs in 2010 came to their role
with previous experience at the local level (Allen, 2013). A similar result was found in the
archival study, with 40 percent of MPPs elected in Ontario during the research period had
experience at the local level prior to their arrival at the Legislative Assembly of Ontario.
However, in the survey results, only 30 percent of survey respondents had considered a
run provincially and less than 20 percent had considered a run for federal elected office at
this point in their political careers.
For ambitious politicians who do want to move up the political ladder, the concept
of local council as a political incubator is relevant not only as a way to garner popularity
and support, but also to learn the political system on a smaller scale, without the same
pressures that higher levels of government are perceived to have. In a study of MPPs who
had previously served on local council, one respondent “realized what a great education
[city council] was. Everything from procedural issues, how [to] debate in a political
environment, how [to] advance…your community’s agenda in a political
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environment…there’s nothing like lived experience to give you that background” (Nauta,
2017, p.7).
Data from the AMOpen Municipal Government Data Repository suggests there are
3,270 municipal seats across Ontario’s 444 municipalities (2020). Higher up the political
ladder, the Legislative Assembly of Ontario is comprised of 124 seats and the House of
Commons has 120 seats allocated to Ontario. The scarcity of opportunities and the greater
competition for a seat at a higher level of government is not as simple as taking a step up a
ladder, and might be better visualized as an Everest expedition with many potential
obstacles and onerous tasks along the ascent.
When survey respondents were asked when they would like to seek a nomination
for higher political office, ambitious councillors most frequently responded that they were
unsure when they would want to run, but overall 51 percent of survey respondents shared
that they intended to run again in the next municipal election. 11.5 percent already
deciding not to seek re-election locally, though the reasons why were not explored.
Previous research has shown that progressively ambitious politicians are strategic when it
comes to their decisions to run for alternate office to maximize their success (Borchert,
2011; Maestas, 2003). In a federal system like Canada, there are more overall offices
available for politically ambitious politicians to fill, however, at any given time there are
few accessible positions open. Borchert (2011) explains that the timing of elections,
strength of incumbents, and the influence of political parties on candidacy can affect how
individuals evaluate opportunities for advancement.
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The final factor in Borchert’s political opportunity structure—attractiveness—was
split among respondents along the lines of their ambitions. The attractiveness of office
includes a role’s income, job security, power, prestige, and the ability to influence policy
(Borchert, 2011). When asked why they would be interested in running for higher office,
ambitious politicians responded that the policy responsibilities and an ability to contribute
to the province or country would be their greatest motivation. Local politicians who were
not ambitious were asked why they would not want to run for office and the most frequent
answers were an aversion in partisan politics and age. Demonstrated by the Chi-Square
Test results and Odds Ratios, these answers further support the hypotheses that
councillors were more likely to have an ambition for high office if they were younger,
interested in the policy issues of a given jurisdiction, or involved in partisan political
activities.
Borchert suggests that the attractiveness of office includes income and public
visibility, but many survey respondents actually viewed these as deterrents for higher
office. Less than five percent of ambitious politicians selected “A better paycheque” as a
reason for wanting to advance to higher office, and some respondents who were not
progressively ambitious felt the wage was insufficient for the time commitment and job
requirements of higher elected office. Additionally, respondents wrote that there was too
much that required change without the practical mechanisms to make it happen at higher
levels of government.
Once a progressively ambitious politician begins their political career, they may also
face barriers that impede their ascent or encourage them to abandon the journey
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altogether. As one survey respondent wrote, “this community service job is the most
unrewarding, frustrating, and non-productive job I have ever had…which includes doing
dishes at the Holiday Inn when I was in high school.” Alternatively, ambitions could change
once a political career begins. In a number of follow-up e-mails from councillors who had
completed the survey, it was indicated that while some may have had interest in pursuing
alternate office, they no longer feel the same way. Once they were elected to local office,
they found the role to be extremely important and rewarding and could no longer see
themselves running for higher political office.
In a 2017 study of Ontario MPPs with previous local experience, one respondent
commented that they “have lived [their] entire career dealing with municipal and
provincial issues, because municipal politicians also have provincial issues. There is more
of a connection and a relationship than with the federal government just based on the
different responsibilities” (Nauta, 2017, p. 14). Although procedurally the provincial and
federal governments have more in common, the interconnectedness of municipal and
provincial politics in Canada’s federal arrangement could contribute to the greater fluidity
between these levels of government; and the lack of progression up the ladder to the
federal government.
However, the scarce availability of opportunities to serve at higher rungs of the
ladder could also contribute to the lack of success among ambitious politicians. Though not
included as part of the archival study, there were many examples of Members who held a
seat at one level of government, and were unsuccessful in their pursuit of another office.
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b. The Old Boys’ Club
In recent years, political officeholders have become considerably less homogenous.
Around elections, candidate diversity and the ground-breaking, historically significant
selection of candidates comes into focus. Of particular interest is the gender parity of
electoral slates put forward by political parties. Research by Fox and Lawless found that
potential candidates who were already close to the political arena were more likely to be
recruited by political parties, but women were less likely than men to receive the
suggestion to run (2010).
In a House of Commons’ report from the Standing Committee on the Status of
Women, females represented only 20 percent of municipal councillors across Canada, 40
percent of Ontario MPPs, and 27.7 percent of MPs in 2018 (2019). The survey group of first
time councillors elected in 2018 was comprised of 67.7 percent males and 32.3 percent
females. Though this number represents just the newly elected councillors and not the
overall gender representations on local councils, it does show a positive development
towards greater gender balance. Of those who responded to the survey, 58.5 percent
identified as male and 40.9 percent of respondents identified as female8.
Though the gender gap in politics is shrinking, there is still work to do to create
greater parity and support women who run for office—and those who are elected. One
survey respondent noted, while they enjoyed their role as a municipal councillor, they were

8

Survey respondents were given the option of “Other/non-binary” or “prefer not to say” for gender, however for
the purposes of this research and the stated hypothesis 1, only binary genders were included in the hypothesis
testing.
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“disappointed by some of [their] fellow councillors when they failed to understand the
importance to improve the presence of women on municipal councils.”
Comparatively, men are twice as likely as women to be open to the idea of running
for political office (Fox & Lawless, 2010). For those with political ambitions in the study,
men were 1.8 times more likely than women to have ambitions at this point in their
careers. However, for individuals who did not want to run, their reasons for not wanting to
run were similar regardless of gender; with a disinterest in partisan politics and
disconnection from constituents being the most common reasons for not wanting to climb
the political ladder.
When it comes to personality factors, women who display extraversion are also
more likely to be interested in political careers and to find success in their political
advancement. Being extraverted could help
to speed up career progression among
women as it can help build popularity and
support among constituents (Francescato,
Lauriola, Giacomantonio, & Mebane, 2020).
Of the 146 women who responded to the
survey, only 25 percent were both ambitious
and considered extraverted based on the
Ten-Item Personality Test. 41 percent of
women exhibited extraverted traits, but with
no political ambitions. If these women were
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to receive positive encouragement and the support of established political parties, they
could have a greater chance of success at climbing the political ladder.
Councillors may not have political ambitions at this point in their careers, however,
their consideration of political mobility could still be fostered. Potential candidates who are
empowered to run for office at the suggestion of others are “significantly more likely” to
have political ambition (Fox & Lawless, 2010). In a parliamentary democracy like Canada,
the suggestion to run can often come from political party recruiters who have some control
over access to the ballot (Sieberer & Müller, 2015). Shown in Chart 1, of the councillors
surveyed, 77 had been approached to run provincially and 43 had been approached to run
federally; with more women than men having been asked to run at the provincial level.
c. Partisanship
Councillors who were involved in political parties or participated in partisan
activities were almost four times as likely as those who were not involved in these
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activities to have ambitions to seek higher office. As shown in Chart 2, only 27 percent of
councillors had not been involved in any partisan political activities at the provincial level,
compared to 34 percent at the federal level. However, the most frequently reported
political activity was having a lawn sign during an election, which could also relate to the
relationships developed between politicians who represent the same areas at different
levels of government more than partisan affiliation.
Chart 2 also shows that councillors were most likely to support Conservative or
New Democratic Parties with their political activities. How this might translate to political
mobility in partisan politics can be explored through the archival analysis.
In Chart 3, the political parties represented by politicians who had served at
different levels of government (multi-level politicians) through their career are displayed.
Provincially, the archival study found that these multi-level career politicians most
frequently represent the Conservative Party. Federally, multi-level politicians most
frequently represent the Liberal Party9.

9

Though the federal and provincial New Democrat Parties have had greater electoral success in recent elections,
and councillors have shown greater support to these parties through their own partisan activities, given the
historical focus of the archival study, the NDP were less often the choice of party for successful multi-level
politicians.
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Given that these parties have been in power most frequently at their respective level
of government, it is not surprising that most ambitious politicians would fall into those
categories. Through Borchert’s categorization of political ambition and opportunities for
advancement, the influence (or perhaps popularity) of political parties could impact an
ambitious individuals’ successful ladder ascent. For those who do not align ideologically
with winning political parties, or who do not time their advancement in line with the public
sentiment, ambitions may not be achievable and the upper rungs of the political ladder will
be beyond their reach.
While successfully ambitious politicians may represent certain parties more often,
the recruitment by political parties is fairly equal. Of survey respondents who had been
approached by political parties to run for higher office at either the federal or provincial
level, 38 had been approached by a Conservative party (27.5%); 35 had been approached
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by a Liberal party (25.4%); and 39 had been approached by an NDP party to run (28.3%).
Green and other political parties made up the remaining councillor recruitment, having
reached out to 26 councillors (18.8%).
Previous research had also suggested that partisanship and personality could be
related, with “openness to experience” often being associated with those who held liberal
ideologies and “conscientiousness” aligned with more conservative ideologies. The
personalities of survey respondents were compared against their partisan political
involvement (where indicated), as shown in Table 6. In the survey, it was found that
councillors who had been involved in Liberal partisan activities were more likely to display
both openness and conscientiousness, with emotional stability being the most common
personality trait for those who were involved with Conservative parties. This finding
suggests that, as with other results, one factor alone cannot predict or prescribe the
behaviours of elected officials.
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6. Areas of Future Research and Conclusion
While there are some attributes that can predict an individual’s interest in pursuing
elected office in different jurisdictions, including age, gender, involvement in partisan
activities, and an extraverted personality, further research can be done to better
understand why a person might run for office and how interest in political careers can be
incubated to encourage and educate future candidates.
For candidates who do successfully move between different levels of the political
ladder in Canada, a longitudinal study of ambitious individuals pursuing political careers
would also add to the understanding of political careers and the ability of individuals to
achieve these ambitions and climb the proverbial ladder.
Similar to previous studies on political ambitions and the anatomy of a politician,
this research found that a number of variables could influence political careers. However,
like electoral polling, anticipating the ambitions and career paths of politicians can provide
an idea of what is likely to occur, but it is impossible to predict outcomes with accuracy.
As explained by Vercesi, large-N samples like those developed in this report can
provide grounds for sturdier generalizations of political careers, but the combination of
personal and structural factors that influence success in careers makes it challenging to
explain these trajectories as a whole (2018). Through the survey and archival data, a
snapshot of political career plans and paths was developed, but definitive explanations or
indications of ambition were not found. While those who are young, male, extraverted, or
involved with political parties may be more likely to have political ambitions and an
interest in advancing their political careers along the political ladder, it does not mean that
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those who do not have those qualities aren’t also politically ambitious. Political parties
continue to recruit diverse candidates from a broader range of backgrounds, making it
more difficult to categorize who might become a politician—but making politics more
representative of the population and accessible to all.
In the archival study, while the ambitions of those individuals was not known, their
ability to move up—and down—the political ladder suggests that in the Canadian context,
there is not a unidirectional pattern of progress, with each level of government having its
own policy responsibilities and opportunities for individuals to make an impact.
Studying political ambitions in the Canadian context has its own merit, but there are
also benefits to understanding the goals, motivations, and trends in ambition among
politicians. Particularly at the local level, where there are no strong electoral platforms or
political party affiliations, knowing the ideological background of councillors, or if
councillors have progressive ambitions can help staff work with council in mutually
beneficial ways. Further, political parties or organizations that can identify traits of
ambitious individuals can help to push this ambition up—or down— the political ladder.
Returning to Swianiewicz and Chełstowska, in Canada, the local political career is
more than just a political incubator or respirator for politicians climbing the traditional,
unidirectional political ladder. It can be part of an integrated career circuit or an alternative
to higher office, with its own opportunities for ambitious politicians to pursue.
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Appendix A: Survey of Local Councillors
What is your age?
20-29
30-39
40-49
50-59
60-69
70-79
80-89
Prefer not to say
What is your gender?
Male
Female
Non-binary / third gender
Prefer not to say
Were you born in Canada?
Yes
No
Prefer not to say
Do you self-identify with any of these groups? Select all that apply
Indigenous/Metis
LGBTQ+
Person with a Disability
Visible Minority
What is the highest degree or level of education you have completed?
High school diploma or equivalent
College diploma
Bachelor's degree
Master's degree
Professional degree
Doctorate
Prefer not to say
Below are a number of personality traits that may or may not apply to you. Please indicate the extent to
which you agree or disagree that the pair of traits applies to you (Ranked on a 7 point scale from
Strongly Disagree to Strongly Agree):
I see myself as extraverted, enthusiastic
I see myself as critical, quarrelsome
I see myself as dependable, self-disciplined
I see myself as anxious, easily upset
I see myself as open to new experiences, complex
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I see myself as reserved, quiet
I see myself as sympathetic, warm
I see myself as disorganized, careless
I see myself as calm, emotionally stable
I see myself as conventional, uncreative
How interested are you in municipal policy issues like Land Use Planning, Emergency Services, Social
Services, Public Transit, etc.
Very interested
Somewhat interested
Neither interested or disinterested
Somewhat disinterested
Very disinterested
How interested are you in provincial policy issues like Health Care, Education, Labour and Skills
Development, etc.
Very interested
Somewhat interested
Neither interested or disinterested
Somewhat disinterested
Very disinterested
How interested are you in federal policy issues like International Relations, Trade, Indigenous Affairs,
etc.
Very interested
Somewhat interested
Neither interested or disinterested
Somewhat disinterested
Very disinterested
To your knowledge, have other members of your family run for office or been elected at the municipal
level?
Yes
No
To your knowledge, have other members of your family run for office or been elected at the provincial
level?
Yes
No
To your knowledge, have other members of your family run for office or been elected at the federal
level?
Yes
No
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Do you think there should be term limits for politicians?
Yes
No
Unsure
Prior to your election in 2018, had you previously run for municipal office?
Yes
No
If Prior to your election in 2018, had you previously run for municipal office? = Yes
Were you successful in the previous election run?
Yes
No
Why did you run for municipal office in 2018? Select all that apply.
Because of a particular issue
I wanted to represent my local community
I wanted to gain experience for future elections at higher office
To give voters more choice in candidates
I have always wanted to be a municipal councillor
I thought running would be a unique experience
Community members/ friends/ family encouraged me to put my name forward
I don't know
Other
On average, how much time do you dedicate to your role as a councillor each week?
Less than 1 hour
1-5 hours
6-10 hours
11-15 hours
16-20 hours
More than 20 hours
In addition to your role as councillor, do you have another job?
Yes
No
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If In addition to your role as councillor, do you have another job? = Yes
Which category does your job fall into?
Agriculture/Farming
Accounting/Finance
Education
Healthcare
Law/Policing
Small business owner
Government/Public Administration
Science/Technology/Engineering
Skilled Trades
Other ________________________________________________
Do you intend to run again in the next municipal election?
Yes
No
Unsure
Prefer not to say
Have you thought about putting your name forward as a candidate for provincial political office?
Yes
No
If Have you thought about putting your name forward as a candidate for provincial political office?
= Yes
Why do you want to run for a seat at the Provincial Legislature? Select all that apply.
I like the policy responsibilities at the provincial level
Greater prestige in the role
A better paycheque
I want to contribute to the province
It has always been my goal to run for higher office
If Have you thought about putting your name forward as a candidate for provincial political office?
= Yes
When do you think you would want to seek the nomination for a higher office?
As soon as possible/for the next election
When the current member steps down
In 5-10 years, I want more experience first
Unsure
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If Have you thought about putting your name forward as a candidate for provincial political office?
= No
Thinking about it now, would you consider running in a future provincial election?
Yes
No
If Thinking about it now, would you consider running in a future provincial election? = No
Why would you not want to run for provincial office? Select all that apply.
Too far from home
I don't like the provincial policy responsibilities
More disconnected from constituents
Too much pressure/public scrutiny
I'm not interested in partisan politics
Other ________________________________________________
Have you previously run for provincial elected office?
Yes
No
If Have you previously run for provincial elected office? = Yes
Were you elected to serve at the Provincial Legislature?
Yes
No
If Were you elected to serve at the Provincial Legislature? = Yes
After serving provincially, why did you decide to run municipally? Select all that apply.
I wanted to continue serving my constituents in a different capacity
I would like to run provincially again in the future and thought this would be a good way to continue
getting experience/being involved
I wanted to work closer to home
Community members encouraged me to put my name forward
I am interested in municipal issues
Other ________________________________________________
Have you thought about putting your name forward as a candidate for federal political office?
Yes
No
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If Have you thought about putting your name forward as a candidate for federal political office? =
Yes
Why do you want to run for a seat in the House of Commons? Select all that apply.
I like the policy responsibilities at the federal level
Greater prestige in the role
A better paycheque
I want to contribute to the country
It has always been my goal to run for higher office
If Have you thought about putting your name forward as a candidate for federal political office? =
Yes
When do you think you would want to seek the nomination for a higher office?
As soon as possible/for the next election
When the current member steps down
In 5-10 years, I want more experience first
Unsure
If Have you thought about putting your name forward as a candidate for federal political office? =
No
Thinking about it now, would you consider running in a future federal election?
Yes
No
If Thinking about it now, would you consider running in a future federal election? = No
Why would you not want to run for federal office? Select all that apply.
Too far from home
I don't like the federal policy responsibilities
More disconnected from constituents
Too much pressure/public scrutiny
I'm not interested in partisan politics
Other ________________________________________________
Have you previously run for federal elected office?
Yes
No
If Have you previously run for federal elected office? = Yes
Were you elected to serve at the House of Commons?
Yes
No
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If Were you elected to serve at the House of Commons? = Yes
After serving federally, what led you to run municipally? Select all that apply.
I wanted to continue serving my constituents in a different capacity
I would like to run federally again in the future and thought this would be a good way to continue
getting experience/being involved
I wanted to work closer to home
Community members encouraged me to put my name forward
I am interested in municipal issues
Other ________________________________________________
Have you been involved in any of these partisan political activities at the Provincial level? Select all that
apply.
Held a political party membership
Attended a political party conference/policy convention
Donated to a candidate or riding association
Had an election lawn sign
Volunteered for a candidate or riding association
Attended a political fundraiser
I have not been involved in any provincial partisan political activities
If Have you been involved in any of these partisan political activities at the Provincial level? Selected
Which political party (or parties) did you support through your involvement in the selected provinciallevel partisan activities? Select all that apply.
Progressive Conservatives
Ontario New Democratic Party
Liberal Party of Ontario
Green Party of Ontario
Other
Prefer not to say
Have you been involved in any of these partisan political activities at the Federal level? Select all that
apply.
Held a political party membership
Attended a political party conference/policy convention
Donated to a candidate or riding association
Had an election lawn sign
Volunteered for a candidate or riding association
Attended a political fundraiser
I have not been involved in any provincial partisan political activities
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If Have you been involved in any of these partisan political activities at the Federal level? Selected
Which political party (or parties) did you support through your involvement in the selected federal-level
partisan activities? Select all that apply.
Conservative Party of Canada
New Democratic Party of Canada
Liberal Party of Canada
Green Party of Canada
Other
Prefer not to say
Have you ever been approached by a provincial political party to run as a candidate?
Yes
No
Prefer not to say
If Have you ever been approached by a provincial political party to run as a candidate? = Yes
Which political party (or parties) have reached out asking you to be a candidate? Select all that apply
Progressive Conservatives
Ontario New Democratic Party
Liberal Party of Ontario
Green Party of Ontario
Other
Prefer not to say
Have you ever been approached by a federal political party to run as a candidate?
Yes
No
Prefer not to say
If Have you ever been approached by a federal political party to run as a candidate? = Yes
Which political party (or parties) have reached out asking you to be a candidate? Select all that apply.
Conservative Party of Canada
New Democratic Party of Canada
Liberal Party of Canada
Green Party of Canada
Other
Prefer not to say

